
Post: Pony/Horse Care  

Service: Stable  

Line Manager: Stable workshop leader  

Salary Range: TBC  

Hours: Approximately 3 Hours a day, Flexible 
Hours  

Weekend and holiday pony/horse care  

Our Mission is to create a community where Children and Young 
Adults can live, learn and work in an integrated community based 
on mutual respect and unfolding of individual potential 

Job Dimensions –  CSA has a dedicated and passionate team of 
employees, co-workers and short-term volunteers, based across three 
campus sites approximately 6 miles west of Aberdeen City.  
 
 A vacancy has arisen within the CSA Land Team for someone to 
look after our ponies and horses during weekends and annual 
leave. 
The role involves looking after our 3 ponies and one horse during 
weekends and when the Stable workshop leader is on annual 
leave. 
 It means coming to the Stables once or twice a day to do a variety 
of tasks including checking their health, moving them inside or to 
the field, feed and poo pick. 



Key Responsibilities 

 

• Care for the needs of the ponies/horses. 

• Check their general health 

• Communicate on the welfare of the ponies' horses and their 

environment to Stable workshop leader  

Accountability  

 

• Reliable and committed to the care and need of the ponies/
horses. 

• Communicate with Stable workshop leader as appropriate 

• Comply with the CSA Health and Safety policies. 



Required: 

• A minimum of 4 years of pony/horse care experience 

• Minimum age 16 

• Ability to work independently 

Desirable:  

• Hold a valid driver’s licence.  

• Experience of driving agriculture machinery. 

Experience  

Qualifications  

• Relevant pony/horse care courses/experience 

Personal Qualities  

• Passion for ponies/horses 

• Excellent communication skills 

• Self-motivated 

• Willingness to work outdoors in all weathers 

• Reliable 



The tasks and remit contained within this job description captures 
the main responsibilities of the role and is not exhaustive. CSA re-
tains the right to request other tasks, within reason, be undertaken 
by the post holder as requested. 

Continuous Professional Development  

• Ensure all core and mandatory training requirements are met 
and certification maintained in date 

• Seek out learning opportunities and transfer new skills and 
knowledge to the job 

• Attend and actively participate in regular supervision sessions.  

• Attend an individual annual review to reflect on the past year 
and plan for the next one.  This review is also the opportunity 
to discuss personal aims and aspirations although this should 
also be part of a continuous process 

• Work to their agreed Personal Development Plan 


